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In this issue… 

Self-care for Superstars 

As teaching assistants, we are amazing at supporting 

others. We offer a listening ear, a comforting word or an 

encouraging comment without a second thought, but 

we are often not so good at remembering to look after 

ourselves. 

The situation the world – and education – has found itself 

in is unprecedented. It is so important to take the time to 

work on well-being. Here are five tips I have found useful: 

1. Stop and take a breath – sometimes a moment is 

all you need. 

2. Find time to laugh – laughter really is the best 

medicine. 

3. Connect with people – phone a friend, chat to a 

colleague, arrange a virtual coffee morning, have 

some family time, play games online. 

4. Allow yourself to relax (and don’t feel guilty) – take 

a bath, watch TV, get crafty, read a book – 

whatever works for you. 

5. Move more and get into nature (where possible) – 

walking, yoga, jogging, gardening… Enjoy! 

  

  

If you are not already 

a member of the 

Suffolk TA Network, 

please join via the 

following link: 

https://forms.office.c

om/Pages/ResponseP

age.aspx?id=UyUudc

f3sEGK8GkwZaFwfVhZ

AzV7zulGsO_6uPBfMz

5UQkZBN0JRR0hUMEh

YMzFHOTdYTENHRlFDS

i4u 

Simply click on this link 

or copy it into the URL 

bar on your browser 

and complete this 

Microsoft Forms 

document. You will 

then receive the half-

termly newsletter and 

other 

correspondence. 

 

https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
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We asked for your advice on how to motivate 

students. This is what you said…  

Encourage them to 

reflect on their day 

and tell you one 

thing they have 

learnt and one thing 

they have achieved. 

Ensure the work is 

suitable to their 

individual learning style 

and that the work isn’t 

too challenging or not 

challenging enough. 

 

Allow them to use 

what they like and 

are interested in as a 

hook; they are more 

inclined to do well 

when they are 

engaged in 

something of their 

own interest. 

Learn alongside 

them, encouraging 

them to take the 

lead as far as 

possible. 

Break big tasks down 

into smaller, more 

manageable ones - it 

will make it much less 

daunting! 

When all tasks are 

ticked off, they can 

then have some 'down 

time' of their choice. 

In Google 

Classrooms, the 

extension "mote" 

allows recordings of 

little voice notes to 

send as feedback - 

much more 

personalised and less 

time consuming than 

typing everything out! 

Build in breaks to 

learning, even if they 

only move their eyes 

away for a few 

seconds. 

Try encouraging them 

to do their least 

favourite task in a 

lesson first (if possible), 

then they will have the 

best to come! 

Show them how to 

be kind to 

themselves. If they 

are struggling, others 

are likely to be too! 

Teach them to be 

brave - ask for help! 
Make time to listen 

and understand their 

needs. 

Encourage good habits 

and routines in a 

positive way, they are 

more likely to be self-

motivated to achieve. 

Ensure they have 

everything they need 

- a distraction free 

space, materials etc. 

 

Motivation Masterclass 
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Read Write Inc. Fresh Start 

By Lynne Percival 

Ruth Miskin’s Read Write Inc. Fresh Start is a catch up intervention for low 

attaining readers that teaches students to read accurately and fluently 

with good comprehension. The programme is designed to be taught 

every day for an hour by teachers or TAs to groups of 2-8 students.  

We have been running Read Write Inc. Fresh Start on a small scale as a 

literacy intervention for the last few years, but recently received additional 

funding to expand the provision. Since September 2019, we have been 

delivering Fresh Start Phonics to students in the two year 7 set 4 English 

groups. Unfortunately, this has currently been suspended due to the 

lockdown.  

Fresh Start was proving to be very successful and we found that students 

advanced through the programme well and the majority had progressed 

to mainstream English by the beginning of lockdown. By delivering this 

programme to year 7 students each year, the aim is to ensure that all 

pupils are able to read accurately and confidently. In order to develop 

the programme further we are keen to create a transition programme to 

facilitate the move from Fresh Start to the mainstream curriculum.  

Our students have enjoyed gaining the confidence from improving their 

reading and writing and therefore finding it easier to access their lesson 

content. 
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An amazing opportunity arose for 

myself and several other LSAs & 

HLTAs to become involved in 

developing an induction training 

package for newly appointed 

teaching assistants. 

The meeting was a success with so 

many of us being able to offer 

suggestions through our 

experiences at school ranging 

from experienced HLTAs & TAs to 

those that had just started.   

 

TEAMS Meeting  

We all came up with some great 

ideas to put forward to get the ball 

rolling. The regional package in 

mind is to offer support and 

guidance for new LSAs in the form 

of toolbox resources, e-learning, 

mentor/buddying & learning 

about how to become an 

effective LSA through workshops, 

including scenarios such as 

‘learning techniques for control’. 

This will ensure they feel confident 

that when they start they will have 

a smooth transition into their new 

role. 

 

 

 

Next Step 

Questionnaires 

I was delighted when the team 

wanted to use my TA questionnaire 

to send to the network membership.  

This will give us a great insight as to 

how we can shape the package. 

We are looking forward to your views 

and ideas! 

 

Share resources 

Many of us have some great 

resources we can use to put into the 

package, such as forms to use (TA 

observation), PowerPoint 

presentations, induction checklist, 

the layout of the programme day/s. 

I am looking forward to continuing 

with this project – the thought that 

we could create a regional 

induction package that offers new 

TAs what they need is really exciting! 

 

Follow our progress on Twitter: 

 

@SuffolkTan 
 

 

INDUCTION TRAINING 

WORKING GROUP 

REFLECTIONS 

By Julie Clegg  

LSA at Morland 

Primary School 
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Free Online Dyslexia Training 

Available to Watch on YouTube 

Session 1: The accessibility features of Microsoft Word 

and Google Docs 

Session 2: The accessibility features of the iPad 

Session 3: Ten Top Tips For 

Supporting Dyslexic Secondary Students During Remote 

Learning (and Beyond) 

Email: abigail.joachim@westbourne.attrust.org.uk 

for a YouTube link. 

 

Training & Networking Opportunities 

IOA Funded Training for Ipswich 

Opportunity Area Schools 

Mental Health First Aid Training - Mental Health First 

Aider - Adults 

Every setting within the IOA is entitled to funded training 

to ensure they have two staff members trained as Mental 

Health First Aiders.  Delivered online over 4 sessions by 

professional trainers from Mental Health England.  

To book on next virtual session in April 2021 or register 

interest for future cohorts email: Vanessa Bally – 

vanessa.bally@highfield.suffolk.sch.uk 

ELSA Training 

We are funding Emotional Literacy Support Assistant 

(ELSA) training to build the capacity of schools to support 

the emotional needs of their pupils. ELSAs are usually 

teaching assistants or learning support assistants. ELSAs 

receive six days of training and ongoing supervision. We 

will fund schools to have 2 ELSAs.  Where schools have 

had ELSA training in the past we will fund a further year of 

supervision. 

Schools can access this provision by contacting Claire 

Darwin claire.darwin@suffolk.gov.uk 

 

‘Training by TAs for TAs’ 

‘The autistic spectrum - An introduction to sensory 

processing’ by Ian Hirst (ASD specialist TA)  

Monday 15th March 13.00-14.30 or 

Tuesday 16th March 9.30-11.00 

Email: abigail.joachim@westbourne.attrust.org.uk 

for a free TEAMS place on one of the above sessions. 

 

Suffolk TA Network Online Conference 

Remote Learning and Reintegration 

Join us for this exciting opportunity. 

Keynote speech 

Teaching Assistants’ Role During the COVID-19 

Pandemic: Implications of a National Survey 

Dr. Sinead Harmey - Lecturer in Literacy Education, 

UCL Institute of Education 

Thursday 29th April 2021 12.30-14.30 

More information on workshops and booking details will 

follow soon. 

Suffolk TA Network 

Termly Information Sessions 

Join one of the following sessions to share ideas, make 

connections and find out about opportunities that might be 

relevant to you. 

Morning session: Tuesday 23rd March 9.30-10.30 

Afternoon session: Monday 22nd March 13.30-14.30 

Twilight session: Thursday 25th March 16.00-17.00 

Email: abigail.joachim@westbourne.attrust.org.uk 

for a free TEAMS place on one of the above sessions. 

 

mailto:vanessa.bally@highfield.suffolk.sch.uk
mailto:claire.darwin@suffolk.gov.uk
mailto:abigail.joachim@westbourne.attrust.org.uk
mailto:abigail.joachim@westbourne.attrust.org.uk
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Wellbeing Suffolk are your local 

NHS IAPT service.  IAPT stands 

for Improved Access to 

Psychological Services and is the 

country’s strategy for combating 

low level, non enduring mental 

health problems like stress, anxiety 

and low mood.  We aim to give 

people the tool kit to manage their 

mental wellbeing and navigate the 

dips and turns in the road.  Our 

approach is based on the NICE 

(National Institute for Clinical 

Excellence) recommended advice 

taking the ‘lightest touch’ 

approach to care.  The key to this 

is to empower people and help 

them to take back control of their 

lives.  

 

 

 

 

 

 

 

 

 

 

My name is 

Julie and I am 

a Community 

Adviser with 

Wellbeing 

Suffolk.  I have 

my own lived 

experience of 

depression and anxiety and know 

how hard it can be.  Prior to my 

current role I was a teacher for 

twenty years, so know just how 

draining working in a school can 

be.  I can only begin to 

understand the added pressure 

of working in Covid times.  Added 

to this the fact that many of those 

working in schools are hidden, 

often going into schools everyday 

and putting themselves and their 

family at risk.   

I was recently tasked with writing 

an e-newsletter for teachers and 

as a result of that publication it 

has illuminated the need for 

recognition and support for other 

education staff.  As a Community 

Adviser I am here to listen to the 

needs and thoughts of the 

community I serve and to help 

them find a path to support and 

recovery.  So, I was delighted to  
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be able to contribute to your 

newsletter and take time to 

recognise the essential work that 

Teaching Assistants are doing in 

the course of this pandemic.   

We offer all sorts of support.  We 

have put together a range of 

One-off Workshop Webinars 

which deal with the worries and 

issues thrown up by COVID-19.  

These webinars are completely 

anonymous and are a way of 

learning how to make changes to 

enable you to deal with your 

issues.  

   Webinar Menu 
• Introduction to Wellbeing  

• Wellbeing in the Workplace  

• Living Well with Diabetes  

• Living Well with Pain  

• Living Well with Coronary Heart 

Disease  

• Creating a CV  

• Interview Preparation  

• Living Well Through Lockdown 

Lows  

• Relaxation Station  

• Coping with Bereavement during 

Covid  

• Coping with Coronavirus Related 

Trauma  

• Coping with Worry during Covid  

• Healthy Relationships  

• Improving Your Sleep  

• Carers Support  

• Successful Study  

• Living Well with IBS  

• Living Well with COPD  

 

   Socials Menu 
 Teachers Staffroom 

 Bookworms 

 History Club 

 Quick Quiz 

 Cuppa and a Chat  

 Carers Cuppa  

 Relaxation Station – Pit stop 

 Relaxation Art 

 All things Art #getcreative 

 Women’s Wellbeing 

 Virtual Men’s Shed 

 Managing Menopause 

 Naptime Natter 

 Song Writing Social  

 Nature Nurture 

 Getting Active in Suffolk 

 How to Motivate Yourself 

 

 

 

 

We also have a range of online 

socials which are a good way of 

connecting with others and 

putting into practice the five ways 

to wellbeing.  We do of course 

have the Teachers Staffroom 

which is a closed social aimed at 

all education staff.  This is a 

closed social by invitation only 

which is run every Wednesday 

afternoon at 4pm till 5pm.  To get 

the access codes just drop us an 

email and we’ll send them over to 

you.  SuffolkSocials@nsft.nhs.uk 
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When you refer into the service 

you will be contacted within three 

days of your referral to organise 

your initial assessment.  At this 

assessment you can discuss 

your issues and answer some 

questions so that we know how 

best to support you.  Our 

approach is based on Cognitive 

Behavioural Therapy which looks 

at what is maintaining our 

difficulties and how we can 

modify our thoughts and 

behaviours to increase our 

resilience.  

 

We have a range of interventions 

which will help you to start to 

understand your issues better 

and begin to make changes to 

the way you think and behave.  

We have various online courses 

that last around four weeks as 

well as guided self-

help support via 

telephone.   We 

also have support 

from our 

Employment 

Advisers and Peer 

Advisers 

available.  

Employment 

Advisers can 

help with all sorts 

of employment issues and liaise 

with employers to help manage 

any issues.   Our Peer Advisers 

are people with lived experience 

of mental health and recovery, 

and they mentor our clients in 

their own path to sustained 

recovery.   

 

 

 

 

 

 

As for myself, the support and 

advice I received from Wellbeing 

Suffolk was life changing.  They 

enabled me to find my courage 

and self-confidence again when I 

had none.  They empowered me 

to leave teaching and start to 

look for a new way forward and I 

will be forever grateful for the 

tools they taught me in 

maintaining my wellbeing and 

resilience.   

By Julie Chapman 

 

Call 0300 123 1503 

www.wellbeingnands.co.uk 
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Wellbeing Suffolk want to 

know your stories about how 

you have coped throughout 

the Covid crisis. Do you have 

an inspiring tale of how you 

have managed your wellbeing 

during this difficult time? Do 

you think your experiences 

could encourage others? Are 

you happy to share them with 

others? 

Please email your story to: 

SuffolkSocials@nsft.nhs.uk  

Book Review by Rowena Miller 

‘Brilliant Teaching Assistant: What you need to know to be a  

truly outstanding teaching assistant’ by Louise Burnham £12.99 

Insightful book with different sections you can use to look up for reference easily. 

Good size to fit in your work bag. I liked how there were case studies which asked 

you to think about how you would deal with a situation and the solutions were at 

the back of the book. This allowed for me to reflect rather than the solutions be 

given, say in the next paragraph, as I didn’t know they were at the back until the 

end. I also found the Do and Don't sections really helpful as they were an 

effective recap of the previous section in bullet points. This enabled me to digest 

the information and apply it to my practice. 

Content: 8/10  Accessibility: 9/10   Overall: 9/10 

Do you have something to share? 

Email me with your idea and you could be in the next edition. 

 

 

 

 

Hidden Heroes 

Tell your story  
 

nasen is the National Association for Special Educational 

Needs – a charitable membership organisation that exists to 

support and champion those working with, and for, children 

and young people with SEND and learning differences. 

You can now join nasen for free. Free membership gives 

you access to a range of benefits, including:  

 Exclusive online access to nasen Connect magazine  

 A monthly member newsletter and other regular updates  

 Updates from the Whole School SEND Consortium  

 Access to the SEND Gateway  

 Partner discounts  

 Regular resource news blasts  

 Sector newsflash  

 Opportunities to influence and shape nasen’s work 

Visit nasen.org.uk for more information and to 

join. 

 

 

mailto:SuffolkSocials@nsft.nhs.uk
https://bit.ly/3uyuc8Q

