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In this issue… 

What a year (well 6 months actually) it has been! 

I can’t quite believe that the Suffolk TA Network was only 

launched in December 2020 – it has been such a whirlwind 

journey! We now have over 250 members at 82 schools across 

the county and the membership is constantly expanding. 

In such a short time, we have tried to respond to the training 

needs of our members with sessions on ASD, dyslexia and 

confidence. We have established regular network information 

sessions where guest speakers share snapshots of relevant 

opportunities, such as gambling awareness through GamCare, 

Maths Hub training and girls’ self-esteem workshops via the 

local charity P.H.E.O.B.E. We have even had our first virtual 

conference with a guest speaker from UCL Institute of 

Education. 

We are thrilled to have secured funding to run the network for 

another year and have lots of plans about how we want to 

develop and grow. We really appreciate your support and 

feedback and hope you will continue to engage with us going 

forward and spread the word to other TAs in Suffolk. 

If you are not already 

a member of the 

Suffolk TA Network, 

please join via the 

following link: 

https://forms.office.c

om/Pages/ResponseP

age.aspx?id=UyUudc

f3sEGK8GkwZaFwfVhZ

AzV7zulGsO_6uPBfMz

5UQkZBN0JRR0hUMEh

YMzFHOTdYTENHRlFDS

i4u 

Simply click on this link 

or copy it into the URL 

bar on your browser 

and complete the 

Microsoft Forms 

document. You will 

then receive the half-

termly newsletter and 

other 

correspondence. 

 

https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UQkZBN0JRR0hUMEhYMzFHOTdYTENHRlFDSi4u
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What being a member of the Suffolk TA 

Network means to me 

 

“I really enjoy my job as an LSA and at our school we have a fantastic team of TAs 

and support staff. Especially through the past year, we have worked together and 

supported each other with the various demands of our roles. The school is very 

supportive when listening to any developmental training requests. However, 

before having the Suffolk TA Network newsletter there was not a source that I knew 

of, other than CPD, to gain information that was easily accessible or relevant 

about training opportunities and gaining knowledge. 

Due to the information that the Network provides, I have been encouraged to 

think about widening my knowledge and thinking of my future career and 

progression. A colleague and I are currently doing the ELSA course with Suffolk 

Psychology and Therapeutic Services. This course will benefit the school greatly 

and enable students to manage better in school, develop self-awareness, coping 

strategies and learn more effectively. I hope it will also add to the amazing support 

that our school has within our team and increase confidence in managing 

problems from within. 

Being part of the Network has opened my mind to learning and I am also now 

doing a certificate in ‘Understanding Children and Young People’s Mental 

Health’. The last year or so has shown the importance of children’s mental health 

and it will help me to have a positive impact while supporting students. 

I am looking forward to continuing my education and my involvement in the 

Suffolk TA Network and I am thankful and happy to be part of it.” 

By Kerry Isik, Woodbridge Primary School 

When I developed the concept of the Suffolk TA Network, my vision was to create 

a professional service shaped by teaching assistants across Suffolk. Through the 

online voting at the initial launch events and the data gathered through 

membership forms, I have tried to deliver training that meets the needs of TAs and 

is offered at a range of timeslots to engage as many staff as possible.  

 

I hope you are finding the support of the Network beneficial, but I am aware that 

there is more I need to do to get it right for you. As you may already know, I have 

commissioned an independent review of its impact on TAs, HLTAs and school 

support staff, which I will report on in the next newsletter due out in September. In 

the meantime, please enjoy these comments from existing members.  

Growing out of collaboration and partnership 
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“My experiences of being a TA are very wide ranging. I have been a TA for almost 

9 years and have supported a wide variety of pupils with differing needs.  I have 

gained experience working with pupils with varying SEND, including visually 

impaired, hearing impaired, dyslexia, dyspraxia, ASD, ADHD, trauma and with life 

limiting conditions. This was supported with various school arranged CPD sessions. 

What it has taught me, and something I think anyone considering becoming a TA 

should know, is that there is no one approach or strategy that works for every 

student.  Being able to have a flexible approach, employing a range of strategies 

and getting to know your pupils will help you to best support them.  

I decided to join Suffolk TA Network so that I could share and gain experience from 

TAs at other schools. My experience of working in a primary school is very limited 

so it was interesting to learn some of the different challenges they face.  

Since joining the TA network, it has made me more aware of the skills I already 

have and has given me more confidence to share my knowledge and 

experiences with others. I hope that our collaboration as a team of very 

experienced TAs/LSAs/HLTAs proves beneficial with the training package we are 

working on to support future TAs.” 

By Angela Daniell, Pakefield High School  

 

“Since signing up to the Suffolk TA Network in February of this year, I have read with 

interest the Newsletters which always contain informative articles. The free training 

opportunities have given me a chance to dip into areas where I require a greater 

depth of knowledge and I have successfully joined a Teams on-line session. I am 

looking forward to receiving any feedback from the Network Information Sessions 

coming up (unfortunately the times of these are during busy working hours so I am 

unable to attend). I am also looking forward to the ‘Buddying’ scheme as I feel 

this will probably help to improve my working practice.” 

By Karen Austin, Hadleigh Community Primary School 

 

Growing out of collaboration and partnership 
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Supporting the well-

being of EAL students 

and their families 

New ideas and 

approaches to get the 

best out of children 

Feedback resources 

and websites to other 

staff in school 

Thinking about 

modelling and positive 

relationships 

 

Slowing things down, 

taking time to focus on 

student rather than 

catch up 

Realising the 

importance of positive 

reinforcement & 

unconditional positive 

regard – ratio 5:1  

Pastoral care with 

students 

Focussing on strengths 

 

Implement ideas e.g. 

video tour of school for 

EAL students  

Remember that any 

time you talk to 

students is important! 

 

Go away and look into 

the resources and 

knowledge I have 

gained 

Realising that Covid has 

affected students – 

they are individuals and 

we must remember 

that 

Remote Learning & Reintegration 

Conference 

What did we learn? 

 On Thursday 29th April, we held our first online conference on the theme of ‘Remote 

Learning and Reintegration’. Thirty-five members registered for the conference 

and twenty-eight were able to attend on the day.  

The conference began with an inspiring keynote speech by Dr Sinead Harmey, 

Lecturer in Literacy Education at UCL Institute of Education. We were given a 

fascinating insight into recent research regarding the role of teaching assistants 

during the Covid-19 pandemic. 

Despite a few technical issues, members then joined their selected workshops from 

an outstanding range of speakers: CISS, Suffolk Educational Psychology and 

Therapeutic Services, Unity & Ipswich Associate Research Schools, an EAL specialist 

teacher and RLSAs.   

The session ended with a reflection on our learning, which is summarised below 

and three lucky individuals walked away with raffle prizes!  

Growing out of collaboration and partnership 
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Support Staff Festival of Learning 

During the week of 10th - 15th May I had the privilege of bringing the support 

staff in ASSET education our first ever ‘Support Staff Festival of Learning’; or ‘TA-

Fest’ as it affectionately became known! 

When I started my role as Trust lead for staff learning and development in 

September 2020, training for TAs was at the top of my list - there was a real thirst 

for knowledge shining through in staff surveys and Headteachers were asking me 

what was available for their staff to access. Training for support staff can too 

often be tricky to access due to cost, difficulty with getting release time and 

struggles to physically get to and from training locations - especially if it means 

juggling childcare for our own kids! So I wanted to create a training programme 

that worked around these issues as much as possible.  

The one gift that the Covid-19 pandemic has given us is a rapid advancement in 

our IT skills - especially the use of remote meetings! So I came up with the idea to 

offer lots of 30 min – 1-hour on-line training sessions and discussions spread over a 

whole week so that our staff could choose what was most relevant and 

interesting for them; they could just pop out of class and join in and then return 

causing the minimum of disruption and no need for cover. All sessions were 

during the school day so no travel or childcare was needed. Each day was 

packed with sessions delivered by members of our own staff; from forest schools 

to career progression, maths metacognition to phonics interventions, hearing 

children read to supporting EAL, we even had Suffolk TA Network’s own Abi 

Joachim join us to talk about the great opportunities on offer by joining the 

network. 

 

Growing out of collaboration and partnership 
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Feedback from our support staff has been great. They enjoyed having the wide 

variety of short training and discussions to pick and choose from and because we 

recorded all of the sessions, we now have a library of recordings to continue to 

use. Many staff have been watching them in their own time as they’ve been 

getting so much out of them! The word is getting around about the great training 

on offer from the Suffolk TA Network too, so that thirst for development is definitely 

getting satiated!  

We’ve now pencilled in a date for TA-fest 2022 and I’m cooking up plans for an 

OPs-fest for our operations and pastoral staff! Our school support staff are the cogs 

that keep the wheels of our school machines turning and it was wonderful to give 

time to oiling those cogs and singing the praises of those so-often unsung heroes. 

 

Lynette Allison 

Staff learning and development lead 

ASSET Education 

Growing out of collaboration and partnership 

For more information about ‘TA Fest’ and

  how to set up and run your own event,

  please email Lynette. She is happy to 

answer your questions and share her experience. 

lynette.allison@asseteducation.co.uk 



7 | P a g e  
 

 

Read Easy Ipswich is an Ipswich based group of volunteers who offer free one to 

one coaching for adults who have reading difficulties.  These difficulties can cover 

the whole range and include adults who struggle with dyslexia and Irlen syndrome, 

people who can barely read a few words and adults who lack confidence in their 

reading and need a bit of extra help.   

Our work is aimed at adults for whom English is their first language.   

Our volunteers are called coaches, rather than teachers, as the relationship is 

about enabling the reader, using a structured and successful programme 

especially designed for adults, called Turning Pages.   

Turning Pages was developed by the Shannon Trust to successfully help a number 

of male prisoners learn to read.  There are five manuals, each with supplementary 

books, using phonics.  The content of the manuals and the books are aimed at 

adults. There are also a number of fun activities for coaches each created to help 

the readers learn how to apply what they are learning in the real world.    

When adults come forward or are referred, we carry out an assessment to see what 

skills they have.  It isn’t a test and it is designed to be respectful and non-

threatening.  It takes great courage to come forward and admit you can’t read 

so we try to ensure that all interactions are empathetic and supportive.  

Our coordinator then matches the reader to a coach trying to ensure it’s a good 

match.  Our coaches come from a variety of backgrounds too.  

They meet their reader in safe and carefully chosen venues, or online for up to an 

hour a week. 

We provide everything the coaches need, including training and support, a full set 

of manuals and reading books, and we offer travelling expenses.  Everyone in 

Read Easy Ipswich is a volunteer so our costs are low. 

We have about 18 coaches at present and a number of active reader/coach 

partnerships.  We are experimenting with online coaching and assessments and 

have two new reading pairs using this method.  Ideally it’s a face to face 

relationship but the last year has taught us to be flexible. 

The demand is significant.  We think about 1 in 6 adults need help, which if you do 

the sums means that we constantly need to increase the number of coaches.  We 

are also about to start a programme of helping parents recruited through early 

years settings.  

Read Easy Ipswich 
 

Growing out of collaboration and partnership 
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Growing out of collaboration and partnership 

 How can you help us and how can we help you? 

1. If you know someone who might be interested in becoming a coach in 

Ipswich and offering about an hour each week to help a non-reader, please get 

in touch with me at a.wheeler@ntlworld.com and I can send you more information. 

We have a description of the volunteer role and application forms at the ready! 

2. If you are interested in setting up a reading coaching “hub” at an Ipswich-

based school, we would be happy to help you to do that and would train a group 

of you as coaches and provide coaching manuals and equipment at no charge. 

3. If you encounter a family or an individual in the Ipswich area who needs our 

help, ring us on 07736579963, or get in touch with me. 

Let’s Talk Reading 
  LTR is another local charity which is focusing on the wider issues which cause low 

literacy in Ipswich. You might not think there is a problem, but national statistics 

indicate that close to 1 in 6 adults in England struggle to read, and 7.6% are unable 

to read safety signs, food labels and medicine instructions. 

We believe that the challenge may be twice as bad as these figures in the 

disadvantaged areas of Ipswich. 

SATs and GCSE results from schools in disadvantaged areas have historically 

reinforced these statistics, with some schools only getting 20% of their children to 

the required standard in Reading SATs. Fortunately, that is now consistently 

beginning to improve, but only in the last 5 or so years. 

We believe that good reading skills are absolutely vital in the modern world where 

you need to take a complicated on-line test in order to get a safety certificate to 

work as a manual labourer on a building site. The days of thousands of manual jobs 

requiring no literacy have long gone. 

We believe that the first 3 or 4 years of a child’s life are the most important in a 

child’s development, and so we work to involve parents in reading/talking/singing 

to their infants from birth. To do this, we work with another local charity, UKBabies, 

to offer ante- and post-natal classes in disadvantaged areas, and have influenced 

the structure of their lessons to emphasise the importance of reading and parental 

engagement in the child’s development. 
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 We also work with 40 Early Years settings across the town, where we offer: 

• Storytime visits, where a pair of our volunteers read to a group of children 

for about an hour, using puppets to animate the story. This shows how much 

children love being read to, and demonstrates to parents and staff how it can be 

done. 

• Give away a free book-bag, with a quality book, for every EY pupil at least 

once per year to get books into homes which might otherwise not have any. 

• Provide books for each EY setting to have a small lending library. 

• Offer REI support to any staff who might struggle with reading aloud to 

groups of children and adults. 

• Offer REI support to any EY parents who struggle with reading, and there 

might be 30% of them!! 

We encourage all schools to put reading at the centre of their curriculum and to 

ensure that every child becomes an effective reader, hopefully with a love of 

reading. We offer: 

• A Reading Pledge, to be signed by the Headteacher and displayed in the 

foyer 

• Provide free book-bags for disadvantaged families, containing a good 

quality book for each member of the family, again to get Books into Homes. 

• We are prepared to provide help in finding external funding for additional 

library books, where these are in short supply. 

• Point literacy leads to best practice locally and across the country. 

• Provide advice and training in certain medical conditions that can cause 

poor reading, such as dyslexia, Irlen syndrome and Retained Primitive Reflexes. 

Last year, despite the pandemic, we gave away 6,400 free books. 

We spend a lot of time making local politicians aware of the literacy challenge 

and looking for funding locally and nationally. We also attend community events 

in disadvantaged areas and attend the Job Centre once a month to give away 

free books and get the reading message across to parents. 

We are always on the lookout for more volunteers for Storytimes. 

 

See our website at:  https://www.letstalkreading.org.uk/ 

Growing out of collaboration and partnership 
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 Gambling related harm is an area of significant safeguarding and mental 

health concern for young people. 

 Learn how to recognise the risk factors, signs and symptoms of a gambling 

related harm and the links between gambling and gaming. 

 Find out how to talk to young people about gambling related harm and 

advise where to seek help if they need it. 

 

GamCare provides education, information and support to young people (11-18) 

throughout the UK, who are worried about their own or someone else’s gambling. 

GamCare is the leading national provider of free information, advice and support 

for anyone affected by gambling related harm. 

 

GamCare are delivering two training sessions for members of the Suffolk TA 

Network: Tuesday 22nd June 13.00-14.30 and Thursday 24th June 9.30-11.00. 

To find out more information and to sign up for one of these sessions please email 

me: suffolktan@westbourne.attrust.org.uk   

 

 

 

 

 

I have been busy designing a peer buddying scheme, which will now be piloted in 

September. This professional programme will pair TAs, for a term, to work together 

on a mutually agreed focus area. This could be improving an aspect of classroom 

practice, developing understanding of a specific special educational need, 

engaging with current educational research, or a range of other topics. To ensure 

this partnership is effective, all pairs will receive free buddying skills training and 

dedicated support sessions with the network.  

Thank you to those who have already volunteered to participate in the pilot during 

the autumn term to help evaluate and shape this CPD opportunity. I am looking for 

a few more volunteers for this pilot and these will be chosen based on matching 

suitability. Any volunteers who are not selected for the pilot, will be prioritised for 

the launch in the spring term 2022. 

If you would like to volunteer or simply find out more, please email me: 

suffolktan@westbourne.attrust.org.uk  

    

 

Help Us to Help You 

Growing out of collaboration and partnership 

mailto:suffolktan@westbourne.attrust.org.uk
mailto:suffolktan@westbourne.attrust.org.uk
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Growing out of collaboration and partnership 

As we approach the end of the summer term, I am aware that some of you 

will be moving school, changing role or leaving the teaching assistant 

profession. 

In order to ensure our membership records are up to date, please can you 

email me on suffolktan@westbourne.attrust.org.uk if any changes to your 

details are needed.  

# TATrainingNeeds 

I am already planning training and networking events for the autumn term 

and want to make sure that I offer relevant opportunities that meet your 

needs. 

If you have any areas you would like to see covered in future training and 

networking events, please complete this form: 

https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGs

O_6uPBfMz5UMUpZNFpKQ1IwUTcxM0Y0OFdQM0FGMElXTC4u  

Coming Soon 
 One of my aims this year was to develop 

wider opportunities to reach our growing 

membership. I am increasingly aware that 

time is a massive issue and wanted to work 

on chances to dip in and out when 

convenient. 

We are currently in the process of having a 

website built and are planning to establish a 

regular Podcast for TAs called ‘TA Talk’. 

 

mailto:suffolktan@westbourne.attrust.org.uk
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UMUpZNFpKQ1IwUTcxM0Y0OFdQM0FGMElXTC4u
https://forms.office.com/Pages/ResponsePage.aspx?id=UyUudcf3sEGK8GkwZaFwfVhZAzV7zulGsO_6uPBfMz5UMUpZNFpKQ1IwUTcxM0Y0OFdQM0FGMElXTC4u
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As some of you may already know, I have worked as a teaching assistant and 

later an English HLTA for the last twenty years. My educational background 

includes a degree in psychology and an MA in education, which both involved 

regularly engaging with research. However, it is only recently that I have begun 

to consider how being evidence-informed could enhance my practice and 

improve outcomes for students. 

School leaders and teachers are increasingly likely to explore educational 

research through their roles, but this seems to be less common within the 

teaching assistant profession. If you are reading this, you may be thinking:  

 I don’t have time to look at evidence. 

 I don’t know how it would be relevant to me. 

 I don’t know what types of evidence to look for. 

 I don’t know where to look for evidence. 

 I don’t know if I can trust the evidence I have found. 

These are all questions I have asked myself, but I began to find some answers 

when I was asked to write an IOA evidence-based practice fund application in 

2019. Through this project, I started working with Unity and Ipswich Associate 

Research Schools to create an implementation plan based on research from UCL 

Institute of Education and the EFF Guidance Report, ‘Making Best Use of 

Teaching Assistants’ 

https://educationendowmentfoundation.org.uk/tools/guidance-reports/making-

best-use-of-teaching-assistants/. 

My involvement with the Research Schools Network has continued to grow and I 

am now training as an ‘Evidence Lead in Education’ (ELE). This journey has made 

me more aware of the benefits of engaging with evidence, for my own personal 

and professional development, and has also provided me with some ‘best bets’ 

to develop my practice and support students more effectively. I have even 

begun to study for the Chartered College of Teaching ‘Certificate in Evidence-

Informed Practice’. 

If you are interested in exploring your own evidence-informed journey, I have 

found this a good place to start:   

https://the-iee.org.uk/what-we-do/engaging-with-evidence/  

Research Corner 

My Ongoing Evidence-Informed Journey 

By Abi Joachim 

Growing out of collaboration and partnership 

https://educationendowmentfoundation.org.uk/tools/guidance-reports/making-best-use-of-teaching-assistants/
https://educationendowmentfoundation.org.uk/tools/guidance-reports/making-best-use-of-teaching-assistants/
https://the-iee.org.uk/what-we-do/engaging-with-evidence/
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IOA Funded Training for Ipswich Opportunity Area Schools             

Resilience training for Early Years - 17th June -2021 - 1:00pm - 2:30pm 

This online course will introduce the Emotional Resilience Tracker, which 

provides settings with a unique way for practitioners to monitor children’s 

emotional development and resilience. Following the course, each setting 

can request bespoke 1:1 support in order to effectively use the tracker 

within their setting.   

To register interest or to book please email Vanessa Bally -

vanessa.bally@highfield.suffolk.sch.uk  

Book Review by Abi Joachim  

‘The Teaching Assistant’s Guide to Effective Interaction: How to                        

Maximise Your Practice’ Second Edition by Paula Bosanquet,                             

Julie Radford and Rob Webster RRP: £27.99 

The first edition of this book has become my go-to guide over the last few years, 

so I was really excited when I found out that the second edition was due to be 

released.  

This book is a practical guide for teaching assistants and the teachers they work 

with, based on a classroom-tested scaffolding framework. The strategies focus on 

developing pupil independence and are both relevant and realistic. The book 

contains a number of ‘reflection activities’ that allow you to engage with the 

guidance and apply it to your practice. 

This new edition is full of real school examples that allow you to see how the 

strategies can actually work and is underpinned by learning theory and extensive 

research. 

I find this book invaluable and it definitely forms an essential part of my TA toolkit.    

Content: 9/10  Accessibility: 9/10   Overall: 9/10 

Do you have something to share? 

Email me with your idea and you could be in the next edition. 

 

 

 

 

Early Years Opportunity 

Growing out of collaboration and partnership 

mailto:-vanessa.bally@highfield.suffolk.sch.uk
mailto:-vanessa.bally@highfield.suffolk.sch.uk

